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VOLUNTEER RELEASE FORM

| agree to abide by all relevant School Board policies and administrative guidelines while on duty for the
Corporation. | understand that, although | am covered under the Corporation's liability insurance palicy,
| am not covered by its health insurance policy nor am | eligible for workers' compensation. Should |
become ill or suffer an accident while doing volunteer work for the Corporation, | agree that | shall be
responsible for any and all hospital and medical charges that may accrue.

| understand further that, as a volunteer, | am not in any manner considered an employee of the
Corporation or entitled to any benefits provided to employees. | further release the Board from any and
all liability for any damages, whatever their nature, which may result as a consequence of my volunteer

services.

ntendent within two (2) business days any

| understand that | am required to report to the Superi
conviction for a crime that occur while 1 am

arrests, the filing of criminal charges against me, and any
serving as a volunteer.

tendent within two (2) business days any

| understand that | am required to report to the Superin
the subject that occurs while | am serving

substantiated report of child abuse or neglect of which I am
as a volunteer.

| understand that the Corporation must conduct a criminal background check for the protection of the

children in its schools. | agree:

to subrmnit a Limited Criminal History Record Check for supervised volunteers.

to submit to an Expanded Criminal History Check for unsupervised volunteers which shall

include:

A national criminal history check (as defined by I.C. 20-26-2-1.5) of the criminal
history record system maintained by the Federal Bureau of Investigation based on
fingerprint identification or another method of positive identification;

B. an expanded child protection index check as defined by |.C. 20-26-2-1.3;

C. search of the national sex offender registry maintained by the United States
Department of Justice;

D. beginning July 1, 2017, a search of the State child abuse registry;

E. an Indiana Bureau of Motor Vehicles driver history if the position involves driving.

For the protection of the children in the school, the Corporation is required by law to inquire of its staff

members whether or nat they have ever been convicted of a crime related to children.
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that | have never been convicted of any of the following
ntary manslaughter, involuntary manslaughter, felonious
ted menacing, abuse or neglect of a child, kidnapping,
t, rape, sexual battery, corruption of a minor, gross

sexual impasition, importuning, voyeurism, public indecency, felonious sexual penetration, compelling
prostitution, promoting prostitution, procuring prostitution, disseminating matter harmful to juveniles,
pandering obscenity, pandering obscenity invoiving a minor, pandering sexually-oriented matter
involving a minor, illegal use of a minor in nudity-oriented material or performance, endangering
children, contributing to the delinquency of children, carrying concealed weapons, impraperly
discharging a firearm at or into a school or house, corrupting another with drugs, placing harmful

objects in or adulterating food or confection.

| affirm, under the penalties for perjury,
offenses: aggravated murder, murder, volu
assault, aggravated assault, assault, aggrava
abduction, child stealing, criminal child enticemen
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© NeoLa 2016



